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Schedule 1
Consortium Sources and Uses 

Draft Budget FY 2022/2023 
Presented: June 29, 2022A B C B/A
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#

Consortium  
Fiscal Year 
2021/2022  

Final  Budget 
Mod 2

% of Total 
Funding

Consortium  
Fiscal Year 
2022/2023   

Draft Budget
% of Total 
Funding

Column A less 
Column B  Change 

Between  Final 
Budget Mod 2 to 
2022/2023 Draft 

Budget

Percent Change from 
Final Budget Mod 2 
to 2022/2023 Draft 

Budget

1 Carry-In WIOA Allocation 1,198,386$          16.45% 1,025,468$          18.25% (172,918)$  -14.43%
2 Awarded WIOA Allocations 2,637,999$    36.21% 2,620,014$    46.63% (17,985)$  -0.68%
3 Carry-In RR/LA 122,505$             1.68% -$  0.00% (122,505)$  -100.00%
4 Awarded Rapid Response Funds 210,221$             2.89% 210,221$             3.74% -$  0.00%
5 Awarded Layoff Aversion Funds 62,847$  0.86% 62,847$  1.12% -$  0.00%
6 Non Allocation Awards Carried In 2,197,724$          30.17% 1,699,826$          30.25% (497,898)$  -22.66%
7 Non-Allocation Awards (New) 854,794$             11.73% -$  0.00% (854,794)$  -100.00%
8 7,284,476$          5,618,376$          (1,666,100)$  -22.87%

9 Retiree Benefits 682,300$             9.37% 562,975$             10.02% (119,325)$  -17.49%
10 Salaries and Benefits 1,448,414$          19.88% 1,563,052$          27.82% 114,638$  7.91%
11 Services and Supplies 453,419$             6.22% 393,172$             7.00% (60,247)$  -13.29%
12 Professional Services 157,190$             2.16% 141,840$             2.52% (15,350)$  -9.77%
13 2,741,323$          37.63% 2,661,039$          47.36% (80,284)$  -2.93%

14 Placer County 431,928$             5.93% 450,801$             8.02% 18,873$  4.37%
15 El Dorado County 355,130 4.88% 366,679 6.53% 11,549$  3.25%
16 SLT & Alpine County 200,000 2.75% 245,635 4.37% 45,635$  22.82%
17 Non Allocation Carried in From Prev  FY 292,817 4.02% 167,200 2.98% (125,617)$  -42.90%
18 Non-Allocation Awards (New) 85,000 1.17% - 0.00% (85,000)$  -100.00%
19 Regional Contracts 1,528,041            20.98% 807,554 14.37% (720,487)$  -47.15%
20 Career & Training Services Total 2,892,916$          39.71% 2,037,869$          36.27% (855,047)$  -29.56%

21 Board Initiatives -$  0.00% -$  0.00% -$  0.00% WORKFORCE BOARD EXPENDITURES

22 Non allocation Carry-out to New FY 673,940 9.25% 187,949 3.35% (485,991)$  -72.11%
23 Allocation carry-out to New FY 976,297$             13.40% 731,519$             13.02% (244,778)$  -25.07%
24 1,650,237$          22.65% 919,468$             16.37% (730,769)$  -44.28%

25 7,284,476$          5,618,376$          (1,666,100)$  -22.87%

26 Net Surplus vs (Deficit) -$  -$  -$  #DIV/0! Surplus vs (Deficit)

Surplus reflected in Draft Budget applied to 
pension per direction from Governing Body 

Career & Training Services

DIRECT CLIENT EXPENDITURES

CARRYOUT
Carry-out to PY 23 Total

TOTAL EXPENDITURES

Funding Sources:

Total Funding Sources PY 23

Expenditures:

EXPENDITURES

Salaries, Services, and Supplies Total

SOURCES

Approved By: 
Executive Committee: May 19, 2022 
Workforce Board: May 19, 2022 
Governing Body 556



Schedule 2
Cost Centers

Draft Budget FY 2022/2023 
Presented: June 29, 2022
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#

Consortium 
Admin (WIOA)

Consortium Program 
Operations (WIOA)

Consortium 
Rapid 

Response and 
Layoff Aversion

Local Area    
One-Stop 
Delivery 
System

El Dorado 
County          

Career and 
Training 
Services

Placer County 
Career and 

Training 
Services

Alpine County 
& South Lake 
Tahoe Career 
and Training 

Services

1 Carry-In Allocation Funds from PY 22 261,257$              198,555$  -$  62,702$                 140,332$              262,622$              100,000$              
2 Allocation Awards PY 23 261,257$              992,777$  -$  320,951$              352,632$              592,397$              100,000$              
3 Carry-In Rapid Response -$  -$  -$  -$  -$  -$  -$  
4 Carry-LA -$  -$  -$  -$  -$  -$  -$  
6 Awarded Rapid Response Funds  PY 23 -$  -$  210,221$              -$  -$  -$  -$  
7 Awarded Layoff Aversion Funds PY 23 62,847$                 -$  -$  -$  -$  

Carry-In Non-Allocation from PY 22
8 Actual Non-Allocation Awards PY 23 -$  -$  -$  -$  -$  
9 522,514$              1,191,332$  273,068$              383,653$              492,964$              855,019$              200,000$              

Consortium Operations:
10 Retiree Benefits -$  507,928$  55,047$                 -$  -$  -$  -$  
11 Salaries and Benefits 209,772$              246,999$  180,683$              218,288$              132,673$              299,379$              -$  
12 Services and Supplies 16,565$                 138,530$  32,338$                 100,063$              7,550$  18,800$                 -$  
13 Professional Services 34,920 99,320 5,000 2,600 -$  -$  -$  
14 261,257$              992,777$  273,068$              320,951$              140,223$              318,179$              -$  

Program Year 2021/2022  WIOA/Other - Rebudget
15 Non-Allocation Awards -$  -$  -$  -$  -$  -$  -$  
16 Placer County - - - - -$  179,874$              -$  
17 El Dorado County - - - - 140,960$              -$  -$  
18 SLT and Alpine County - - - - -$  -$  100,000$              

Program Year 2022/2023 WIOA/Other
19 Non-Allocation Awards - - - - -$  -$  
20 Placer County - - - - -$  225,293$              -$  
21 El Dorado County - - - - 134,449$              -$  -$  
22 SLT and Alpine County - - - - -$  -$  100,000$              

Regional Contracts
23 Career & Training Services Total -$  -$  -$  -$  275,409$             405,167$             200,000$             

24 Board Initiatives -$  -$  -$  -$  -$  -$  -$  
- 

25 PY23  Award Expend in Second Year 261,257$             198,555$  -$  62,702$                77,332$                131,673$             -$  
26 Future Year Expend Non-Allocation -$  -$  -$  -$  -$  -$  -$  
27  PY 22/23 WIOA Additional Pension Support (ADP) -$  -$  -$  -$  -$  -$  -$  

28 522,514$             1,191,332$  273,068$             383,653$             492,964$             855,019$             200,000$             
29 Net Income/(Loss) -$  -$  -$  -$  -$  -$  -$  

Funding Sources:

Total Funding Sources
Expenditures:

Consortium Operations Total

Career & Training Services

TOTAL EXPENDITURES

Approved By: 
Executive Committee: May 19, 2022 
Workforce Board: May 19, 2022 
Governing Body 557



Schedule 2
Cost Centers

Draft Budget FY 2022/2023 
Presented: June 29, 2022
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#

1 Carry-In Allocation Funds from PY 22
2 Allocation Awards PY 23
3 Carry-In Rapid Response
4 Carry-LA
6 Awarded Rapid Response Funds  PY 23
7 Awarded Layoff Aversion Funds PY 23

Carry-In Non-Allocation from PY 22
8 Actual Non-Allocation Awards PY 23
9

Consortium Operations:
10 Retiree Benefits
11 Salaries and Benefits
12 Services and Supplies
13 Professional Services
14

Program Year 2021/2022  WIOA/Other - Rebudget
15 Non-Allocation Awards
16 Placer County 
17 El Dorado County 
18 SLT and Alpine County 

Program Year 2022/2023 WIOA/Other
19 Non-Allocation Awards
20 Placer County 
21 El Dorado County 
22 SLT and Alpine County 

Regional Contracts
23 Career & Training Services Total

24 Board Initiatives

25 PY23  Award Expend in Second Year
26 Future Year Expend Non-Allocation
27  PY 22/23 WIOA Additional Pension Support (ADP)

28
29 Net Income/(Loss)

Funding Sources:

Total Funding Sources
Expenditures:

Consortium Operations Total

Career & Training Services

TOTAL EXPENDITURES

H I N O Q R

HRCC: SB1 HRCC:CCI NDWG 
CAREERS

Tamarack and 
Caldor 

Wildfires AA 
(PG710029)

Ticket to Work

Total of all 
Funding 

Sources and 
Expenditures

-$  -$  1,025,468$         
-$  -$  2,620,014$         
-$  -$  -$  
-$  -$  -$  
-$  -$  210,221$             
-$  -$  62,847$               

810,992$             211,578$             111,813$             378,539$             186,904$             1,699,826$         
-$  -$  

810,992$            211,578$            111,813$            378,539$            186,904$            5,618,376$         

-$  -$  562,975$             
84,465$               11,025$               11,768$               168,000$             1,563,052$         

5,769$                 6,557$                 39,000$               28,000$               393,172$             
-$  -$  141,840$             

90,234$               17,582$               50,768$               196,000$            2,661,039$         

107,200$             60,000$               -$  167,200$             
- - 45,634$               225,508$             
- - 91,270$               232,230$             
- - 45,635$               145,635$             

- - -$  
- - -$  225,293$             
-$  - -$  134,449$             
- - -$  100,000$             

613,558               193,996               807,554$             
720,758$            193,996$            60,000$              182,539$            -$  2,037,869$         

-$  -$  -$  -$  -$  -$  

-$  -$  -$  -$  731,519$            
-$  -$  1,045$                -$  186,904$            187,949$            
-$  -$  -$  -$  -$  

810,992$            211,578$            111,813$            378,539$            186,904$            5,618,376$         
-$  -$  -$  -$  -$  -$  

Approved By: 
Executive Committee: May 19, 2022 
Workforce Board: May 19, 2022 
Governing Body 
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